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Purpose

The purpose of this workshop is to facilitate
conversation on feminist values and practices central
to a Feminist Research Team. Through a series of
invitations and creative prompts research team
members will have the opportunity to discuss the
feminist values that underpin their individual and
collective academic practice. This workshop aims to
create a space where research team members can
reflect on their embodied, emotional, political, and
everyday experiences in academia in order to re-

imagine a Feminist Research Team.

This workshop is designed as a starting point and a
part of an ongoing conversation/practice on becoming
a Feminist Research Team.



Time, Space, &
Materials

» This workshop is designed to last 1.5-2 hours.

+ It can be facilitated in person or virtually.

« If in-person, carefully consider what space might
promote open and honest conversations. For
example, could the workshop be facilitated off
campus in a shared space or an interdisciplinary hub?

* Gather the following ‘materials’ in advance — or, if
virtual, encourage participants to gather what they

have access to.

Materials List

/ * Glue or tape* \

» Scissors*

» Old magazines
clippings*®

* Paper

* Art supplies

* Invitations 1-5

» Chocolate

* A hot drink (tea bag)

\ « Time and care J




Invitations

In preparation for the workshop, share the series of
invitations with participants, providing them time to

reflect on each prompt before the day of the workshop.

Following an invitational ethic, make it clear to
participants that participation is optional and that they

can choose how they wish to engage in the workshop.

Over the course of 1.5 hours work through the 5
invitations with participants. Pay attention to power
dynamics as well as individual and collective access
needs throughout, moving at a pace that resonates with
participants. If you don’t get through all the invitations

during the workshop that is okay!



Workshop Guide

INVDITATIONS

©0000

What are your stories of a
Feminist Academia?

What is with us in this space?

N

What are the values of a
Feminist Academia?

How do we enact these
values through our practice?

R

Re-imagining our
Feminist Research team

THEMES

Storytelling | Lived Experiences
Emotions | Relationships
Care | Embodiment

Positionality | Power Dynamics
Politics | Responsibilities | Equity

Materiality | The Everyday -

Feminist Praxis | Idea- Generation
Creative Methods | Engaging with
Feminist Literature | The Messiness

Feminist Praxis | Idea Generation

Considering Feminist Futures |
Practicing Care | Already Existing
Practices | Becoming




A SPACE TO
IMAGINE

IUHAT ARE YOUR STORIES OF A
FEMINIST ACADEMIA?

Think of a moment when you felt cared for during your
time in academia. What did this care look like? What did it
feel like? Who or what was involved? And, what made this

moment possible?

Invitation: You're invited to reflect on and share your story
during the workshop. Feel free to write down, sketch out,

or think about a few ideas in advance.



A SPACE TO

IMAGINE

IWHAT IS WITH US IN THIS SPACE?

Although meeting virtually, the space that we are creating
together for this session is made up of a lot. We bring
with us our histories and identifies; our emotions and
bodies; global, regional, and local contexts and politics;
our care responsibilities; everyday objects and
technologies; and different power dynamics, among other

things.

Invitation: Consider what is with us in this space today.
On the google jam board you'’re invited to write down
different things that are in the space with us. You can

write down broad categories or things specific to this

group or yoursel.



A SPACE TO

IMAGINE

IWHAT ARE THE UALUES OF
FEMINIST ACADEMIA?

There are many different understandings of feminism(s),
let's explore what endeavouring to practice Feminist

Academia has looked like for others.

Invitation: You'’re invited to share the excerpt you
received in the mail with the group — reading it out loud
and sharing any reflections you have. As the excerpts are
read, others are invited to identify key values that
emerge, using the art supplies and paper from your
envelope. Feel free to be as creative as you'd like — e.g.
writing key words, doodling, cutting, pasting, making

visual connections, etc.



Invitation

#3

TIME AND CARE IN THE “LAB”
AND THE “FIELD”: SLOW
MENTORING AND FEMINIST
RESEARCH IN GEOGRAPHY

Caretta and Faria 2019

“‘As faculty, we resolutely push back against
established hierarchies in academia. We try to create
spaces where we can all ask for help, ideas, and
support, fostering peer mentoring and mentoring
“up” and “down” life-course stages. For example, in
our lab meetings we discuss the progression of
course work and research. But we also check in
about our everyday ups and downs, structural
challenges of academia expressed in the everyday.
So often unspoken and unaddressed, these
nonetheless can sharply affect each of our working
lives profoundly. These meetings are fundamental
[for] [...] disrupting hierarchical relationships by
creating a sense of openness, informality, and

shared responsibility for the group.” (page 3)



Invitation

#3

TIME AND CARE IN THE “LAB”
AND THE “FIELD”: SLOW
MENTORING AND FEMINIST
RESEARCH IN GEOGRAPHY

Caretta and Faria 2019

“[...] We encourage students to create healthy work
habits, connecting committed and engaged work
with rest and self-care (Caretta and others, 2017).
Recognizing this is not simply a choice students can
make without major structural shifts in the direction
of academia, we instead structure our workload
together to support one another, developing
strategies to do academic research differently. For
example we create ways to share and streamline
work, support each other in meeting deadlines. [...]
We workshop each others’ and guests’ papers and
grant applications, learn how to write abstracts and
organize AAG panels, and strategize on job market
and grad school application success. But we try to
do so in ways that disrupt established unhealthy
norms, for example by fostering collaboration rather

than competition.” (page 3)



[nvitation

#3

A FEMINIST COUEN IN THE
UNIDERSITY

Smyth, Linz, and Hudson 2020

“‘As a feminist coven, we praise boldness by having
each other’'s backs when one of us speaks out. We
stubbornly cultivate norms of trust, ditching competition,
sharing material resources, and collaborating on ideas.
Our willfulness to love and resist conjures momentary,
inhabitable spaces, where we dream of alternative
futures and nurture our energies for revolutionary
change. We won't settle for the few comforts our
professionalization affords us or for promises of respect
that may never be fully granted. The success of some of
us comes on the backs of our more precarious
colleagues. We will not leave them behind. Our agenda
is to shake up academia as long as we can.”

(page 855)



[nvitation

#3

A FEMINIST COUEN IN THE
UNIDERSITY

Smyth, Linz, and Hudson 2020

“As we change minor spaces, we transform the major
along with them (Katz 2017). As we hand babies to
our colleagues in meetings, kiss our friends and brace
our knees when it's clear that we are going unseen,
we are becoming coven, bringing it to the here and
now. As both a theoretical space and real, material
relationships, the coven cultivates a caring and
threatening force powerful enough, we hope, to
challenge the dehumanizing practices of the

academy.” (page 874)



Invitation

#3

FEELING OUR IDAY:
ACADEMIC, EMOTIONS, AND
A POLITICS OF CARE

ASKINS AND BLAZEK (2017)

“[...] We understand care as meeting the needs, and
maintaining the worlds, of ourselves and others
(Sevenhuijsen, 1998). We see care, then, as highly
relevant to contemplating our places in academia. Our
move towards a politics of care is thus about more
than maintaining; rather, we seek to work towards fair
and sustainable relations in academia as related to
wider societies. Care, as Conradson (2011) argues,
holds the potential ‘of facilitating new ways of being
together’ (p. 454).” (page 1089)



[nvitation

#3

FEELING OUR WJAY:

ACADEMIC, EMOTIONS, AND
A POLITICS OF CARE

ASKINS AND BLAZEK (2017)

“[...] Care can be a strategic political tool because it is
deployed from a ‘context of marginalisation and
devaluation’ (p. 48), normatively constructed as
limited to the sphere of the private, while ‘the opposite
— public accomplishments, rationality, and autonomy —
are the predominant values’. Care thus becomes
explicitly political in destabilising and challenging such
binaries, in being made visible and central in public as
much as private spaces and processes. Care matters
in the academic context because of its
marginalisation. It is, then, central to our critique of the
neoliberal landscape and power dynamics of
academia.” (p.1097)



Invitation

#3

FEELING OUR LUAY:
ACADEMIC, EMOTIONS, AND
A POLITICS OF CARE

ASKINS AND BLAZEK (2017)

“Our key question is what can a politics of care do for
us, and what can we do with it? We have no
conclusions or prescriptive recommendations as to
our (and wider academic) approaches and actions
rather, we will (all) keep feeling our way, negotiating
every context, situation and issue, with organisations,
colleagues, participants and students. This is not new;
feminist approaches in the social sciences and human

geography have long advocated exactly this need to
reflect, converse and negotiate [...]. What is clear to
us, given increasing drivers of individualism and
competition, is that we need to keep reiterating and
emphasising the personal as political, as embodied,
limited and agentic academics, inherently involved

with complex networks of reciprocity.” (page 1100)



A SPACE TO

IMAGINE

HOLW DO WJE ENACT THESE UALUES
THROUGH OUR PRACTICE?

Considering the values that we've collectively identified,
what are our responsibilities to each other, to ourselves,
and to our wider communities? What practices can we

enact to live into these values in our research team.

Invitation: Let’s brainstorm! For each value identified, on
the same paper jot down what it might look like in
practice. Feel free to think both individually and

collectively and get creative with your ideas!



A SPACE TO

IMAGINE

RE-IMAGINING OUR
FEMINIST RESEARCH TEAM

Based on our conversation, what resonates most with

you? Feel free to use the Building an Ethic of Care in

Academia comic as a guide to spark your imagination.

Invitation: Let’s synthesize! Returning to the google jam
board let’s identify the values that are core to us as
Feminist Research Team and the practices we want to
work towards. This will be an ongoing conversation, as
together we practice becoming a Feminist Research

Team.
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Becoming

Through this workshop participants will engage in the
process of becoming a Feminist Research Team. This
is a process that is ever changing, as new bodies,
emotions, histories, politics, and other aspects move
through a research team. The work of becoming a
Feminist Research Team is never complete, and the
goal of this workshop was to act as one of many steps
in this process. To conclude the workshop, discuss
what next steps might look like for the feminist

research team.
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Contact

Amy Kipp, MA
PhD Student
Social Practice and Transformational Change

University of Guelph

e: akipp@uoguelph.ca

t: @amykipp
www.researchingcare.ca
www.amykipp.com



